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[image: This infographic is composed of six images with accompanying text. The images are stacked vertically with the text across each image. A design treatment has been placed along the background of wavy lines. The first image has a header reading Exploring Retirement Options for Small Businesses. The text underneath reads, Selecting a retirement account for your small business is a key decision that impacts both you and your employees. With various choices available, it’s important to consider factors such as expenses, employee turnover, and contributions. This brief guide is designed to help you navigate different considerations when choosing a retirement plan that aligns with your business. A financial professional can provide guidance as you review the pros and cons of the different choices.][image: This infographic is composed of six images with accompanying text. The images are stacked vertically with the text across each image. A design treatment has been placed along the background of wavy lines. The first image has a header reading Exploring Retirement Options for Small Businesses. The text underneath reads, Selecting a retirement account for your small business is a key decision that impacts both you and your employees. With various choices available, it’s important to consider factors such as expenses, employee turnover, and contributions. This brief guide is designed to help you navigate different considerations when choosing a retirement plan that aligns with your business. A financial professional can provide guidance as you review the pros and cons of the different choices.][image: Moving down the infographic, the header reads Choice 1: Consider Your Retirement Account Options. The text underneath reads the following: Simplified Employee Pension Plan (SEP): This is an employer-funded retirement account where contributions are made to separate IRAs for eligible employees. Savings Incentive Match Plan for Employees of Small Employers (SIMPLE) IRA: This plan blends employee and employer contributions. Employers may match employee contributions or contribute a fixed percentage of each eligible employee’s compensation. 401(k): This account is primarily funded by the employee, with the choice of additional employer contributions, including matching contributions.][image: Moving down the infographic, the header reads Choice 1: Consider Your Retirement Account Options. The text underneath reads the following: Simplified Employee Pension Plan (SEP): This is an employer-funded retirement account where contributions are made to separate IRAs for eligible employees. Savings Incentive Match Plan for Employees of Small Employers (SIMPLE) IRA: This plan blends employee and employer contributions. Employers may match employee contributions or contribute a fixed percentage of each eligible employee’s compensation. 401(k): This account is primarily funded by the employee, with the choice of additional employer contributions, including matching contributions.][image: Continuing down the infographic, you reach Choice 2: Help Manage High Turnover. The text underneath reads, SEP-IRA: This plan covers employees at least 21 years old who earn at least 650 dollars in compensation and have been employed in three of the last five years. SIMPLE IRA: This plan covers employees who have earned at least 5,000 dollars in any prior two years and are reasonably expected to earn 5,000 dollars in the current year. 401(k) and Defined Benefit Plan: This plan covers all employees who are at least 21 years old and is based on specific hours worked criteria.][image: Continuing down the infographic, you reach Choice 2: Help Manage High Turnover. The text underneath reads, SEP-IRA: This plan covers employees at least 21 years old who earn at least 650 dollars in compensation and have been employed in three of the last five years. SIMPLE IRA: This plan covers employees who have earned at least 5,000 dollars in any prior two years and are reasonably expected to earn 5,000 dollars in the current year. 401(k) and Defined Benefit Plan: This plan covers all employees who are at least 21 years old and is based on specific hours worked criteria.][image: The next section reads, Choice 3: Maximize Contributions for Yourself & Your Spouse. The text underneath reads, SEP-IRA and 401(k): These plans offer higher contribution maximums than the SIMPLE IRA. Defined Benefit Plan: This plan is suitable for business owners starting late, and it provides even higher allowable contributions.][image: The next section reads, Choice 3: Maximize Contributions for Yourself & Your Spouse. The text underneath reads, SEP-IRA and 401(k): These plans offer higher contribution maximums than the SIMPLE IRA. Defined Benefit Plan: This plan is suitable for business owners starting late, and it provides even higher allowable contributions.][image: The next header reads, Choice 4: Prioritize Ease of Set-up While Managing Administration Fees. The options underneath read as follows: SEP-IRA and SIMPLE IRA: Straightforward to establish and maintain. 401(k): This can be more complex, but using Safe Harbor 401(k) can simplify testing requirements. Defined Benefit Plan: This is the most complicated and expensive retirement option to establish and maintain.][image: The next header reads, Choice 4: Prioritize Ease of Set-up While Managing Administration Fees. The options underneath read as follows: SEP-IRA and SIMPLE IRA: Straightforward to establish and maintain. 401(k): This can be more complex, but using Safe Harbor 401(k) can simplify testing requirements. Defined Benefit Plan: This is the most complicated and expensive retirement option to establish and maintain.][image: The last section of the infographic reads as follows: A financial professional may be able to help. They can either provide some general guidance regarding what retirement strategy best fits your business, or they can access research material that will help you better understand the available choices. Like a traditional IRA, withdrawals from a SEP-IRA and SIMPLE IRAs are taxed as ordinary income and, if taken before age 59 and a half, may be subject to a 10% federal income tax penalty. In most circumstances, once you reach age 73, you must begin taking the required minimum distributions. In most circumstances, you must begin taking required minimum distributions from your 401(k) or other defined contribution plans in the year you turn 73. Withdrawals from your 401(k) or other defined contribution plans are taxed as ordinary income, and if taken before age 59 and a half, may be subject to a 10% federal income tax penalty.][image: The last section of the infographic reads as follows: A financial professional may be able to help. They can either provide some general guidance regarding what retirement strategy best fits your business, or they can access research material that will help you better understand the available choices. Like a traditional IRA, withdrawals from a SEP-IRA and SIMPLE IRAs are taxed as ordinary income and, if taken before age 59 and a half, may be subject to a 10% federal income tax penalty. In most circumstances, once you reach age 73, you must begin taking the required minimum distributions. In most circumstances, you must begin taking required minimum distributions from your 401(k) or other defined contribution plans in the year you turn 73. Withdrawals from your 401(k) or other defined contribution plans are taxed as ordinary income, and if taken before age 59 and a half, may be subject to a 10% federal income tax penalty.]
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            It Was the Best of Times, It Was the Worst of Times

            All about how missing the best market days (or the worst!) might affect your portfolio.
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            Why Everyone Needs an Estate Strategy

            Do you have an estate strategy? You should.

        

    





    
          [image: What’s Your Investment IQ?]
        
            What’s Your Investment IQ?

            You make decisions for your portfolio, but how much do you really know about the products you buy? Try this quiz 
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                                 Pettus & Dawkins Financial Group

                                Office: 844.245.7334

                                Fax: 844.205.7334
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                                Check the background of your financial professional on FINRA's BrokerCheck.

                            

The content is developed from sources believed to be providing accurate information. 
        The information in this material is not intended as tax or legal advice. Please consult legal or tax professionals 
        for specific information regarding your individual situation. Some of this material was developed and produced by 
        FMG Suite to provide information on a topic that may be of interest. FMG Suite is not affiliated with the named 
        representative, broker - dealer, state - or SEC - registered investment advisory firm. The opinions expressed and 
        material provided are for general information, and should not be considered a solicitation for the purchase or 
        sale of any security.


    We take protecting your data and privacy very seriously. As of January 1, 2020 the California Consumer Privacy Act (CCPA) suggests the following link as an extra measure to safeguard your data: Do not sell my personal information.


                            Copyright 2024 FMG Suite.
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